	Real Baby Milk CIC
Job Description 

	

	Job Title:
	Schools Coordinator

	Employer:
	Real Baby Milk CIC

	Reports to:
	Cornwall Project Manager and the Training /Education Manager.

	Outline of role:
To help facilitate the engagement of schools in promoting and supporting breastfeeding. The role will encompass working with other partner organisations to develop a strategy and programme to enable schools to adopt a positive approach to parents of their school children who are breastfeeding, to incorporate a breastfeeding element to the “Healthy Schools Programme” and to work with a select number of schools to deliver a ‘baby care / breastfeeding’ workshop on six school sites.

	Hours of work:
	One day per week (8 hours) based at the Bodmin Office (6month contract)

	Salary Range:
	Salary on application

	Summary of Position: This is an exciting opportunity to build on past projects and engage with schools to work on a local level towards changing attitudes towards breastfeeding and seek to address the gap that exists in the National Curriculum with regard to infant feeding. The role will require a high degree of networking and engagement and will require someone who has the ability to work with statutory partners as well as volunteers across the county. A special approach is required for this piece of work as it involves working with organisations who do not view breastfeeding as a priority. Admin support is provided by the RBM office and additional support and resources available to support the role. This is a short term contract which is being funded by the Local Area Agreement.


	Primary Responsibilities

	Formulate an action plan for the engagement of schools 
	Research into the national curriculum and where the infant feeding agenda would sit most appropriately.

	Forge links with existing school services, such as the Healthy Schools Initiative, Teenage Pregnancy Service and Association of School Governors.
	Research into existing attitudes within the schools in Cornwall and recommending a way forward to address them. 

	Collaborative working with Peer Support Service team to engage and provide workshops where necessary.
	Ensure policies and procedures are appropriately instigated and followed and that all breastfeeding information is UNICEF Baby friendly compliant.

	Personal Specification

	
	Essential
	Desirable

	Qualifications & Training
	Good standard of education including English and Maths; UNICEF 1 day training
	Breastfeeding Peer Support training

	Experience
	Work with school age children; dealing with multiagency approach; 
	Previous work within the schools/education system;

	Qualities and Attitude
	Non-judgemental inclusive attitude; self motivated and able to work as part of a team
	

	Product Knowledge
	Positive breastfeeding experience; 
	Knowledge of school curriculum

	
Competencies 

	Excellent organizational and communication skills.
	Knowledge of schools and their governance structures.

	 Ability to set negotiated targets and ensure these are met.
	Good IT skills, enabling excellent communication with team.

	Excellent time management and record keeping skills.
	Ability to empower and encourage staff and volunteers.
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